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An HSA qualified plan, many times referred to as a “high
deductible health plan” (HDHP), is health insurance that
covers you and/or your family for catastrophic events.
Generally speaking, it does not cover first dollar medical
expenses except for some permitted coverage for
preventative services and supplemental insurance

plans. The following limits are also

requirements of an HSA qualified plan.

Federal law requires that the health
insurance deductible be at least:

2011

$1,200* -- Self-only coverage
$2,400* -- Family coverage
*adjusted annually for inflation.

In addition, annual out-of-pocket
expenses under the plan (including
deductibles, co-pays, and co-insurance)
cannot exceed:

2011

$5,950** -- Self-only coverage
$11,900** -- Family coverage
*adjusted annually for inflation.

HOW MUCH CAN |
CONTRIBUTE TO A HSA?

Individuals are allowed to make the
statutory maximum contribution,
regardless of the individual's deductible.

2011

$3,050* -- Self-only coverage
$6,150* -- Family coverage
*adjusted annually for inflation,

Beginning in 2007, contributions to
HSAs will no longer be prorated for
mid-year HDHP coverage, however
the individual must remain covered
under the HSA qualified plan for at least
12 months following the first year of
coverage under the HDHP. Otherwise,
income taxes and additional penalties

will apply.

Individuals age 55 and older can also
make additional “catch-up” contribu-
tions. The maximum annual catch-up
contribution is as follows:

2011 and after - $1,000

The Tax Relief and Health Care Reform Act of 2006 allows
for a one time rollover from a FSA, HRA and IRA. Specific
details on this provision should be discussed with your
employer or IRA provider.

WHY CHOOSE A HSA?
SECURITY — Your health insurance coverage and HSA
protect you against high and unexpected medical bills.

AFFORDABILITY: You should be able to lower your health
insurance premiums by switching to health insurance
coverage with a higher deductible.

FLEXIBILITY: You can use the funds in your account to
pay for current medical expenses, including expenses that
your insurance may not cover, or save the money in your
account for future needs, such as:

¢ Health insurance or medical expenses
if unemployed

* Medical expenses after retirement
(before Medicare)

* Out-of-pocket expenses when covered
by Medicare

* Long-term care expenses and insurance

SAVINGS: You can save the money in your account for

future medical expenses and grow your account through
investment earnings. After you turn age 65, you may use
your HSA dollars for any expenses and the 20% tax pen-
alty no longer applies (funds must be claimed as income).

CONTROL: You make all the decisions about:

* How much money to put into the account

* Whether to save the account for future expenses
or pay current medical expenses

* Which medical expenses to pay from the account

* Whether to invest any of the money in the account

* Which investments to make

PORTABILITY: Accounts are completely portable, which
means you can keep your HSA even if you:

* Change jobs

* Change your medical coverage
* Become unemployed

* Move to another state

* Change your marital status

OWNERSHIP: Funds remain in the account from year to
year, just like an IRA. There are no “use it or lose it” rules
for HSAs.

TAX SAVINGS: An HSA provides you triple tax savings:

(1) tax deductions when you contribute to

your account

(2) tax-free earnings through investment

(3) tax-free withdrawals for qualified medical expenses.






