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Mid Michigan College Student Athlete Code of Conduct 

Mid Michigan College’s ongoing commitment is to provide equal accessibility of information. However, 
we acknowledge that barriers to access may occur. In viewing this document, if you encounter any 
accessibility barrier that inhibits your ability to garner the same meaningful information as those 
individuals without similar barriers, please contact: athletics@midmich.edu 
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Athletic Department Philosophy 
In the label, student-athlete, student always comes first. Here at Mid Michigan College, the 
athletic department has a two-fold purpose. We utilize sport to encourage athletes to obtain their 
education. We also understand, student athletes are here to receive an education, and we are here 
to emphasize academics to our athletes as well. We will teach our players that attendance and 
performance is expected both in the classroom as well as on the playing surface. 

The second role of the athletic department is to provide competitive opportunities for our student 
athletes so that they can continue to grow as individuals outside of the classroom. Our focus as 
an athletic staff is to assist student athletes in reaching their greatest potential mentally and 
physically. 

The athletic experience provides a dynamic growth process for learning discipline, teamwork, 
leadership, loyalty, cooperation, and mutual respect. While we will play to win, the athletes’ 
preparation for life is more important than win/loss records and championships. 

Student athletes at Mid realize that it is both a privilege and a responsibility to participate in the 
athletic program at Mid. This responsibility places the student athlete in a leadership role where 
they are expected to model appropriate behavior in all situations, in and out of season, year 
around. We expect our student athletes to hold themselves to a higher standard and serve as 
leaders among their peers. 

Academic Guidelines 
Academic Performance 
Each athlete must enroll in a minimum of 12 credit hours in any semester of any official 
competition. The goal is for each student to pass 12 or more credit hours per semester while 
maintaining a GPA of at least 2.0. 

Class Attendance 
Notify your instructors either before or directly after the first class of the semester that you are a student 
athlete, and let them know your schedule may require you to miss a class, if possible, due to scheduled 
games/contests. 

In the event that a student-athlete has a conflict between a scheduled game and a class, the 
following procedure should be followed. 

1. The student will notify the instructor by email and in person at least five days 
prior to the scheduling conflict to ask for permission to miss the class. In all 
instances, the faculty member makes the determination as to whether or not a 
student-athlete may be excused from class. 

2. If the faculty member excuses the absence, the student-athlete must make 
arrangements to make up all academic work, to verify reading assignments, and to 
schedule makeup tests. Absence from class because of athletic competition does 
not excuse an athlete from any course requirement. 
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3. The student-athlete should follow-up with the faculty member after the next class 
period to ensure that they did not miss any additional material. 

Attend every scheduled class. If you miss class, you are at risk of being dropped out of the class by your 
instructor. If your instructor reports you as non-attending (this includes online/web based courses, 
regularly log in to Moodle, and actively participate to avoid being dropped/falling behind) you will be 
ineligible to play in competitions until arrangements are made with your instructor. If you drop below full 
time, you will be immediately ineligible. 

Progress Reports 

Students will present progress reports to their faculty in all classes. Once complete, the reports 
will be handed in to their coaches on the due date indicated (Typically weeks 3, 6 and 10). If a 
progress report is not completely filled out and signed by an instructor, the coach will determine 
the necessary discipline or follow-up. Dishonesty and forgery of progress reports is a violation 
of the Student Conduct Policy. 

Study Tables 

If an athlete has a C in a class, they will be required to spend 0.5 hour per credit hour each week 
in the Library and Learning Services (LLS) or make other arrangements with the coach and/or 
Athletic Director. If they have a D below in a class, that required study time is 1 hour per credit 
hour. This time must be documented by the LLS staff or study table coordinator, and proof 
shown to the coach each Monday (There are athlete sign-in stations or sheets at LLS desk, 
Writing Center and Math Lab on both campuses). This continues until the student-athlete can 
show evidence of bringing up the grade with the next progress report or confirmation from their 
instructor. 

Failure to comply with progress reports or study hours may result in suspension from team 
activities. 

Class Scheduling and Changes 
Due to the rules involving athletic eligibility, all athletes will meet with an academic advisor to schedule 
classes or make any changes to their existing schedule. This is to make sure they remain on schedule to 
graduate and also that they do not have any eligibility concerns due to scheduling. All class schedule 
changes after the drop & add date need to be approved by the director of athletics. Changes may affect 
your athletic eligibility and athletic scholarship. 

Academic Probation 

Academic Probation or Academic Dismissal occurs when a student’s cumulative grade point 
average falls below a pre-set scale. Students who are on Academic Probation shall be required to 
see their Academic Advisor for assistance and must follow the prescribed procedure(s). 

Attempted GPA Hours Academic Probation Dismiss Point 
12-17 0.00-1.99 
18-37 1.00-1.99 Less than 1.0 
38-50 1.50-1.99 Less than 1.5 
51-63 1.60-1.99 Less than 1.6 

64 or more 1.70-1.99 Less than 1.7 
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Athletic Code of Conduct 
Mid Michigan College student-athletes shall abide by all of the NJCAA guidelines for eligibility 
as well as the Mid policies and procedures outlined for its students, including those not 
specifically represented within this handbook. Mid student-athletes are expected to be courteous, 
cooperative, and to follow the directions of their coaches, as well as any Mid staff or faculty 
member. 

Team Rules 
The head coach is most responsible for the conduct of his/her program.  Each coach may 
establish team rules not specifically covered by this handbook.  All decisions directly related to 
team membership, individual and team performance (i.e. playing time, position, traveling squad, 
etc.) are the decision of the head coach and are final. Coaches also have the right to penalize a 
player, including suspension, for failure to fulfill their responsibilities as a team member. 

Representing Mid 
An athlete is seen in the public eye more frequently than the average student.  The privilege of 
being a college athlete is accompanied by the responsibility to represent the college with class 
and dignity.  Failure to do so will result in disciplinary action from the coach and/or Athletic 
Director.  In addition, student-athletes understand that they may be required to participate in 
community service projects as members of the athletic program. 

Dress and Appearance 
Proper attire is required at all times, for practices, games and travel.  For team workouts and 
practices, tops must have straps, 2” in width and cover from the chest down, and sides of the 
torso (this area includes from the abdomen down to the waist), any shorts must be fingertip 
length (shorts versus pants determination will be made by the coaching staff given 
practice/workout conditions/activities). Moderation and good taste are always expected.  Mid 
gear is required for all games. Game attire for all bench personnel, other than uniformed players, 
must be a college issued warm-up suit or business casual apparel unless it is an outdoor activity 
and weather does not permit. All other team personnel must wear appropriate institutional 
collared shirts, slacks (no denim/jeans), shoes and socks (no sandals, flip-flops).  Head gear must 
be worn in an appropriate manner. No changing into game uniforms at the bench area.  Always 
use locker rooms or restroom facilities away from the general public. 

Use of College Property 
Each student athlete is expected to use college property and equipment in the manner for which it 
is intended. Uniforms and practice gear will be issued to each athlete and must be returned at the 
end of the season. Failure to do so will result in an academic hold on all records for that student. 
If equipment or uniforms are lost, the student-athlete will be required to pay for the lost items at 
the replacement cost price. Any destruction to college property or to other property 
utilized/rented by the college while representing Mid Michigan College will not be tolerated. 
Violators will be subject to the disciplinary process of the college and the local police department 
if necessary. 
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    Athletic Training and Medical Coverage 
Mid Michigan College does not provide medical insurance of any kind, nor do they employ full 
time athletic training personnel. Each student-athlete is required to have the following on file 
with the athletic department at the onset of team training activities for the season: 

 Current physical 
 Waiver of liability 
 Proof of insurance 

Medical insurance must be maintained through the duration of the season.  If at any time, 
medical insurance lapses, it is the responsibility of the athlete to notify their coach so that they 
can be held out of team activities until it can be reinstated.  If an athlete is injured, they should 
notify their coach immediately and consider seeking an evaluation of the injury by the team 
athletic trainer or a licensed medical professional. If a concussion is suspected, an athlete will be 
required to seek medical attention and a doctor's note must be submitted to the athletic director, 
or their designate, prior to being reinstated to team activities. 

Sportsmanship 
Sportsmanship is respect for oneself, teammates, coaches, officials, opponents, and property. 
Student athletes are expected to display the highest level of sportsmanship as a participant in an 
athletic event and as a spectator at all athletic events.  A basic principle of NJCAA athletic 
competition is to develop and foster respect for fellow participants, coaches, officials and 
spectators. 

Ejections 
Ejection for violent behavior: 

a) An act in which physical contact or an attempt to make physical contact occurs with the 
purpose to do damage, harm, intimidate, incite a fight or otherwise injure a player, coach, 
referee, spectator, game management personnel or damage property. 

b) An act in which any bench personnel other than the coaching staff leave the bench area 
when a fight may break out or has broken out. 

The following penalties will be assessed if a game official ejects a player for violent 
unsportsmanlike behavior: 

a) Immediate ejection and removal from the venue. 
b) Mandatory ejection and removal from the venue for any bench personnel other than the 

head coach who leaves the bench when a fight may break out or has broken out. 
c) Other suspensions as deemed appropriate by the Athletic Director and head coach. 

Theft 
Any student-athlete that is found in possession of an item they do not directly own, without the 
express permission of the owner, will face disciplinary action and may be dismissed from the 
program. 
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Gambling 
Mid and the NJCAA oppose all forms of legal and illegal sports wagering.  Sports wagering has 
the potential to undermine the integrity of sports contests and jeopardizes the welfare of 
student-athletes and the intercollegiate athletics community. Providing information to individuals 
in gambling activities, placing or accepting a bet on any intercollegiate team is prohibited under 
NJCAA rules and regulations. 

● NO wagers on ANY professional or college event, even those that don’t involve your 
college. 

● NO sports “pools,” even those run by your friends. 
● NO Internet gambling on sports events. 
● NO sports wagering using “800” numbers. 
● NO fantasy leagues that award a prize and require a fee to participate. 
● NO exchange of information about your team with ANYONE who gambles. In other 

words, no information about injuries, new plays, team morale, discipline problems, or 
anything else. 

You will be declared ineligible to compete in college sports and off the team if you are 
discovered to have made a bet or given information to someone who does gamble. 

Social Networking Policy 
Michigan College Athletic Association recognizes the prevalence and popularity of online 
communities. Utilizing cyber media responsibly is an expectation of student athletes. Use of any 
electronic media as a means for harassment is strictly prohibited. Harassing behavior includes 
sending text, picture, audio, video or executable electronic code (viruses, etc.) over electronic 
forums, message boards, social media sites and services, instant messaging or chat services, 
e-mail, or other Internet or intranet service, and websites. This includes repeated unwanted 
contact or any stalking or bullying behaviors on any of the aforementioned media. 

Student-athletes must remember that they are representatives of Mid Michigan College and are in 
the public eye more so than other students. Please keep the following in mind as you participate 
on social networking websites: 

● Before participating in any online community, understand that anything posted online is available to anyone 
in the world. Any text or photo placed online becomes the property of the site(s) and is completely out of 
your control the moment it is placed online – even if you limit access to your site. 

● You should not post any information, photos or other items online that could embarrass you, your family, 
your team, or Mid Michigan College. This includes information that may be posted by others on your page. 

● Coaches and Athletic Department administrators can, and do, monitor these websites regularly. 
● Student-athletes could face discipline and even dismissal for violations of this policy. 

Please Note: These websites are regularly monitored by potential employers, internship 
supervisors, graduate programs and scholarship committees as a way of screening applicants. 
Student-athletes should be very careful when using online social networking and think about not 
only your image today among your college peers, but who you might want to be in the future. 

6 



 

  

   

   

  

Athlete Eligibility 
Mid Michigan College is a member of the National Junior College Athletic Association 
(NJCAA) and operates under its eligibility guidelines. For the complete listing of NJCAA 
eligibility rules, visit www.njcaa.org. If you have questions regarding interpretation of these 
guidelines, please do not hesitate to contact the athletic director. 

NJCAA Eligibility Determination 
It is the responsibility of the athletic director to work in conjunction with the NJCAA to monitor 
and determine the eligibility of Mid's student-athletes. The athletic director will have access to 
academic records to fill out compliance forms and to monitor academic progress.  Please know 
that because of FERPA guidelines, the athletic director is only permitted to speak to the 
student-athlete, coaches, faculty, and those with a legitimate educational need to know 
student-athlete academic information. 

Requirements for entering student-athletes 
Students must be a high school graduate, or have received a high school equivalency 
diploma, or have been certified as having passed a national test such as the General 
Education Development Test (GED). 

Requirements for Athletic Eligibility 
Student-Athletes must be making satisfactory progress within an approved college 
program and course as listed in the college catalog. 

Students must be in regular attendance within fifteen (15) calendar days from the 
beginning of classes of the term in which the student chooses to participate. 

Students must maintain enrollment in twelve (12) or more credit hours of college work 
as listed in the college catalog during each term of athletic participation. 

Semester Student-Athlete Eligibility 
Prior to the last official date to register for the second full-time semester, as published in 
the college catalog, a student must have twelve (12) semester hours with a 2.0 GPA or 
higher. 

Prior to the last official date to register for the second full-time semester, and all 
subsequent semesters thereafter, (as published in the college catalog), a student must 
satisfy one of the following requirements to be eligible for the upcoming term: 

● A student must pass a minimum of twelve (12) semester hours with a 2.0 
GPA or higher during the previous semester of full-time enrollment. 

OR 
● A student must pass an accumulation of semester hours equal to twelve (12) 

multiplied by the number of semesters in which the student was previously 
enrolled full-time with a GPA of 2.0 or higher. 

OR 
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● Prior to the second season of participation in the NJCAA certified sport, a 
student must pass a minimum accumulation of twenty-four (24) semester 
hours with a 2.00 GPA or higher. 

NOTE: The athletic eligibility of this student-athlete manual has been included for your 
general understanding of the NJCAA eligibility rules. This section is not a conclusive 
reproduction of the entire NJCAA Article V eligibility rules. The student eligibility will 
be determined by the Mid Michigan College Director of Athletics and the Registrar. 

Athlete Discipline 
Mid Student-Athlete Code of Conduct Issues 
When the head coach or athletic director becomes aware of an alleged violation of the 
Student-Athlete Code of Conduct, steps will be taken to verify the accuracy of the alleged 
violation. Any student-athlete found in violation of the Student-Athlete Code of Conduct will be 
subject to disciplinary actions which may include, but is not limited to a warning, private 
reprimand, community service, probation, referral to counseling services, suspension or 
dismissal from the team. 
In less serious cases involving a minor offense, corrective action may be taken by the appropriate 
coaching staff.  An appeal by the student may be made to the athletic director. 
In a more serious conduct situation, where suspension or dismissal is a possible action, the 
athletic director and the coaching staff will render a decision.  An appeal by the student may then 
be made to the VP of Student Services for Mid Michigan College. 

NJCAA Issues 
Students are responsible for adhering to the NJCAA rules for student-athletes. These rules 
govern areas like amateur status, recruitment, off-season practice, eligibility and more.  For more 
information about rules and NJCAA policies for student-athletes, see the Eligibility Rules 
Pamphlet at www.njcaa.org. 

Mid Student Code of Conduct Issues 
In instances where a student-athlete violates Mid’s Student Code of Conduct, Mid’s policies and 
procedures will be fully enforced. See www.midmich.edu/conduct for more information. 
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Institutional Policies 
*Mid reserves the right to apply exceptions or modify/change policies or procedures when the need arises. 

Campus Crime Prevention and Security Regulations 
Mid is committed to providing students, faculty and visitors with a positive learning environment. Our 
primary consideration is for college-wide safety. As such, we rely on all members of the Mid community 
to identify and report potential safety concerns. An important part of this process is through educating the 
community about potential hazards, available resources, guidelines for safety concerns, and disclosure of 
crime statistics that are reported to Campus Security, Campus Security Authorities, or local law 
enforcement. This information is available annually (by October 1st) through the Annual Security Report. 

Reporting is required in accordance with federal law, specifically the Student Right to Know and Campus 
Security Act of 1990, renamed The Jeanne Clery Disclosure of Campus Security Policy and Campus 
Crime Statistics Act. A copy of the Annual Security Report is available at 
www.midmich.edu/securityreport . A paper copy may be obtained, at no charge, by contacting the Office 
of Security Operations and Systems at (989) 386-6638. 

Maxient and the Student Concern Report 
The College uses an online reporting system, called Maxient, which is available to the campus 
community and is utilized to report any behavior that is disconcerting. This behavioral conduct involves 
issues of threatening/ hostile behavior, harassment, sexual assault, dating and/or domestic violence, 
stalking, violations of the conduct system, or unusual behavior that is outside the norm. While the 
decision to report “disturbing” behavior can sometimes be difficult, it is imperative that if you see 
something…sense something…say something! 

The Student Concern Report is located in the Mid Portal on the top menu or at 
www.midmich.edu/incidentreport . The report is a simple fill-in-the-blank document that once submitted, 
will automatically be forwarded to the Office of Security Operations and Systems. Once reported, a 
specialized Mid team will respond to the report and take appropriate action. 

Students may also contact departmental representatives directly. Please refer to the Mid Catalog at 
https://www.midmich.edu/download_file/view_inline/4718 for a Departmental listing. 

Students who wish to file a complaint or concern regarding an instructor should attempt to discuss the 
matter with the instructor, first. If you do not feel comfortable discussing the issue with the instructor or 
this is not an option, please complete a Student Instructor Concern Form. 

Additional concerns can be addressed by contacting the following offices: 

Office of Security Operations and Systems 
Mt. Pleasant (989) 773-6622, Ext. 638 

Harrison (989) 386-6638 
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Title IX Coordinator 

Contact for Students: Contact for Employees: 
Martricia M. Farrell Lori Fassett 
Director of College Compliance and Ethics Title IX Coordinator 
Title IX/Civil Rights Coordinator Executive Director of Personnel Services 
1375 S. Clare Avenue, Harrison, MI 48625; 1375 S. Clare Ave. 
Main Campus Building, Office 205 Harrison, MI 48625 
2600 S. Summerton Rd., Mt. Pleasant, MI Office: Harrison 213B 
48858, Doan Center, Office 105 lfassett1@midmich.edu mfarrell@midmich.edu (989) 386-6692 (989) 386-6622 ext. 394 

Equal Opportunity/Affirmative Action Personnel Services 
(989) 386-6621 

Distance Education 
(989) 317-4630 

Non-Discrimination Policy 
Mid Michigan College is dedicated to providing a safe and healthy environment that is nondiscriminatory 
in nature and in which all individuals are treated with respect and dignity. Interactions between members 
of the campus community should be centered on integrity and mutual respect so that each member may 
fully experience and benefit from the opportunities the College provides. 

Mid Michigan College prohibits any form of discrimination against any person on the basis of race, color, 
religion, sex, gender identity or expression, pregnancy, age, sexual orientation, marital or parental status, 
national origin, citizenship, disability, military or veteran status, or any other legally-protected status, in 
the administration of and access to the College’s programs and activities and in conditions of admission or 
employment. Mid Michigan College is committed to and adheres to the principles of all applicable state 
and federal equal opportunity laws and regulations for its students, faculty, staff and applicants for 
admission and employment. 

Questions and complaints concerning Title IX of the Education Amendments of 1972, including the 
College’s response to sex discrimination and sexual and gender-based harassment, may be referred to the 
Title IX Coordinator and/or the United States Department of Education: 

Martricia M. Farrell 
Director of College Compliance and Ethics Title IX/Civil Rights Coordinator 
1375 S. Clare Avenue, Harrison, MI 48625; Main Campus Building, Business Department, 
Office 205 2600 S. Summerton Rd., Mt. Pleasant, MI 48858, Doan Center, Office 105 
mfarrell@midmich.edu 
(989) 386-6622 ext. 394 
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Office for Civil Rights 
Cleveland Office 
U.S. Department of Education 
1350 Euclid Avenue, Suite 325 
Cleveland, OH 44115 
Telephone: (216) 522-4970; Facsimile: (216) 522-2573 
Email: OCR.Cleveland@ed.gov 
Questions and complaints concerning other forms of discrimination in the educational or employment 
areas may be referred to the Civil Rights Coordinator and/or the United States Equal Employment 
Opportunity Commission: 

Lori Fassett 
Civil Rights Coordinator /Title IX Coordinator -Employees 
Executive Director of Personnel Services 
1375 S. Clare Ave. 
Office 213B 
Harrison, MI 48625 
(989) 386-6692 
lfassett1@midmich.edu 

United States Equal Employment Opportunity Commission 
Detroit Field Office 
Patrick V. McNamara Bldg. 
477 Michigan Ave. 
Detroit, MI 48226 
Telephone: (800) 669-4000; Facsimile: (313) 226-4610 

Family Education Rights and Privacy Act 
The Family Educational Rights and Privacy Act (FERPA) prohibits access to educational records for 
unauthorized individuals without consent of the student. Additionally, it affords students the right to inspect 
records and amend incorrect records. Directory information (i.e. name, address, telephone number, e-mail 
address, date of birth, dates of attendance, field of study, etc.) may be disclosed without consent. For more 
information on FERPA, contact the Registrar at (989) 386-6622 ext. 395 or visit www.midmich.edu/ferpa . 

Alcohol and Other Drug Policy 
Introduction 
Mid Michigan College (Mid) is dedicated to providing a healthy environment for its community and as 
such, recognizes that improper or excessive use of alcohol and other drugs may be disruptive to our 
students, faculty and staff by negatively impacting their health and safety. Problems such as memory 
loss, harassment, sexual misconduct, assaults, disorderly/disruptive behavior, and sleep disruption tend to 
increase in correlation to the misuse of alcohol and/or other drugs. Due to the harm produced by 
excessive and illegal use, Mid Michigan College has established polices, intervention strategies, and 
sanctions to prohibit unlawful behaviors and address policy violations by members of the Mid 
Community which includes its students and staff. 
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In accordance with the Drug-Free Workplace Act and Drug-Free Schools and Campuses Act, Mid 
Michigan College is required to have an Alcohol and Other Drug Policy and Prevention Program that is 
distributed annually in writing to all students, faculty and staff. The Policy must include the standards of 
conduct that clearly prohibit the unlawful use, possession, sale, manufacture, or distribution of illicit 
drugs and alcohol by students and staff; information regarding the legal sanctions under local, state or 
federal law for the unlawful use, possession, sale, manufacture, or distribution of illicit drugs and alcohol; 
sanctions that the College will impose on students and employees along with a description of the 
sanctions, up to and including expulsion or termination; referral for prosecution for violations of the 
standard of conduct; a description of any drug or alcohol counseling, treatment, or rehabilitation/reentry 
programs that are available to students and staff; prevention, educational and intervention efforts; the 
possible health risks associated with the use and abuse of illicit drugs and alcohol. 

Policy Statement 
Mid Michigan College prohibits the use, possession, consumption, sale, distribution, and unlawful 
manufacture of illegal drugs, narcotics or controlled substances on Mid’s campuses, while conducting 
College business or as part of College sponsored activities or events. Alcohol is prohibited on campus 
except when a written Exception Request is submitted for consideration and is approved by Mid’s Board 
of Trustees. It is the responsibility of each student and employee to be familiar with the provisions of this 
policy and also the State of Michigan laws as they pertain to drug and alcohol use and abuse. This Policy 
places responsibility for individual and group conduct on the individuals who use drugs and consume 
alcohol. Using drugs and drinking alcoholic beverages are not excuses for irresponsible behavior. 
Individuals and groups are held accountable for their behavior whether or not they have consumed drugs 
or alcohol. 

Michigan law prohibits the dispensing, selling or supplying of drugs or alcohol to any person under the 
age of 21. Students, employees and visitors to the College may not unlawfully manufacture, consume, 
possess, sell, distribute, transfer or be under the influence of alcohol, illicit drugs, or a controlled 
substance on College property, at College-related activities or events, while driving a College vehicle or 
while otherwise engaged in College business. College property includes all buildings and land owned, 
leased, or used by the College; motor vehicles operated by employees, including personal motor vehicles 
when used in connection with work performance on behalf of the College. 

Any person taking prescription drugs or over-the-counter medication is individually responsible for 
ensuring that while taking the drug or medication, they are not a safety risk to themselves or others while 
on College property, at College-related activities or events, while driving a College or privately owned 
vehicle while engaged in College business. It is illegal to misuse prescribed drugs contrary to the 
prescription; give or sell the prescribed drug(s) to another person. 

For a full copy of Mid’s Alcohol and Other Drug Policy, Including Drug and Alcohol Prevention 
Programming visit: 
www.midmich.edu/application/files/1115/3391/2470/2018-19_Alcohol_and_Other_Drug_Policy__Preven 
tion_Programming.pdf 
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Tobacco Free Environment 
To promote the health and well-being of its students, faculty, and staff and reduce involuntary exposure to 
secondhand smoke, smoking and/or the use of any tobacco products, vapor or e-cigarettes is prohibited 
within or outside of all facilities, vehicles, and grounds that are owned, leased or operated by Mid 
Michigan College. No designated areas will be provided by the College for smoking or the use of tobacco 
products, vapor or e-cigarettes. Students, faculty, staff and visitors may continue to smoke and/or use 
tobacco products, vapor or e-cigarettes in their personal vehicles at any Mid campus location. 

Although the State of Michigan has passed the Michigan Regulation and Taxation of Marijuana Act, Mid 
receives federal funds and therefore, federal law takes precedence over state law at the College. Mid 
prohibits cannabis in any form on its campuses and/or at any College-sponsored events. 

Student Code of Conduct 
Students are required to engage in responsible social conduct and model appropriate and professional 
behavior that promotes a collaborative and optimal learning environment for all students. 

Students who violate civil or criminal laws, disrupt the educational process, or violate any College rules, 
regulations or policies may be subject to disciplinary action. Should a Code of Conduct issue arise, the 
Office of Student Oversight is authorized by the President to impose sanctions upon any student(s) found 
to have violated the Student Code of Conduct. For a complete overview of the Student Code of Conduct 
and applicable definitions, please refer to www.midmich.edu/conduct. 

The Student Code shall apply to conduct that occurs on College premises and at College sponsored 
activities; and conduct at off-campus sites that adversely affects the College Community. Any student 
found to have committed or to have attempted to commit the following misconduct is subject to 
disciplinary sanctions: 
● Acts of dishonesty or plagiarism 
● Disruption or obstruction of teaching or other College activities 
● Physical abuse, verbal abuse, bullying, threats, stalking, intimidation, harassment, coercion, and/or 

other conduct which threatens or endangers the health or safety of any person 
● Any sexual harassment or sexual misconduct or any other violation of the College’s Title IX policy 
● Attempted or actual theft of and/or damage to property of the College or member of the College 

community 
● Hazing 
● Failure to comply with the directives of College officials or law enforcement officers acting in the 

performance of their duties 
● Unauthorized possession, duplication or use of keys to any College premises or unauthorized entry to 

or use of College premises 
● Violation of any federal, state, local law or College policy, rule, or regulation published in hard copy 

or available electronically on the College website 
● Use, possession, manufacturing, or distribution of alcoholic beverages, marijuana, heroin, narcotics, 

or other controlled substances except as expressly permitted by law, or any violation of the MMCC 
Alcohol and Other Drug Policy 

● Possession or use of firearms, explosives, other weapons, or dangerous chemicals on College 
premises 

● Participating in an on-campus or off-campus demonstration, riot or activity that disrupts the normal 
operations of the College 
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● Obstruction of the free flow of pedestrian or vehicular traffic on College premises or at College 
sponsored or supervised functions 

● Conduct that is disorderly, lewd, or indecent; breach of peace 
● Theft or other abuse of computer facilities and resources 
● Abuse of the Student Conduct System 
● Bringing children on campus 

Campus Non-Discrimination, Harassment, and Sexual Misconduct Policy 
(Title IX) 

Policy Statements 
Mid Michigan College (Mid) is committed to maintaining a productive environment for students, faculty, 
staff, and visitors to work and learn, unhindered. Our primary concern is for the safety of our students, 
employees, and visitors. As such, all members of the campus community (including students, employees, 
staff, faculty, guests, vendors and visitors) have the right to freedom from all forms of discrimination, 
harassment and sexual misconduct. All members of the campus community are expected to conduct 
themselves in a manner that does not infringe upon the rights of others. Mid Michigan College maintains 
a zero tolerance for acts of discrimination, harassment, and sexual misconduct. The College does not 
discriminate on the basis of sex in our educational programs or activities. When an allegation of 
misconduct is brought to an appropriate administrator’s attention and a Respondent is found to have 
violated the Policy, serious sanctions will be used to reasonably ensure that such actions are never 
repeated. Mid’s Campus Non-Discrimination, Harassment and Sexual Misconduct Policy reiterates these 
principles and provides recourse for those individuals whose rights have been violated. The Policy is 
intended to define community expectations and establish a standard for determining when those 
expectations have been breached. 

Duty to Report 
Mid encourages all members of the campus community to promptly report allegations of discrimination, 
harassment, or sexual misconduct to one of the Title IX Coordinators or Deputy Coordinator. Mid has 
designated Responsible Employees. These individuals have an obligation under Title IX to report any 
incident of discrimination, harassment, or sexual misconduct to the Title IX Coordinator or Deputy as 
soon as a complaint is made. Failure by a Responsible Employee to report a suspected conduct violation 
may result in significant discipline, which could result in removal from their position. Complaints may be 
verbal, written, or reported as witnessed. Complaints of discrimination, harassment or sexual misconduct, 
investigative documents, and materials relative to the resolution of the matter will be maintained 
electronically in the appropriate office. All documents will be confidential to the extent allowed under 
State and Federal Law. 

The College has determined the following individuals to be Responsible Employees: 
● All individuals working in Student Services, Student Life, Admissions, Campus Security, and 

Athletics 
● Campus Security Authorities designated by the College under the Clery Act and not otherwise 

specified in this provision 
● College Faculty or staff traveling with students or supervising students on College-sponsored 

events or travel 
● Any individual (employee or non-employee) who serves as an advisor or coach to 

College-recognized student groups 
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Amnesty 
In the course of good faith reporting, if any student is found to be in violation of a non-violent student 
conduct issue, no act of retribution from the College will be taken against said student. 

Jurisdiction 
Mid has jurisdiction and will respond to allegations of misconduct that occur on college property, at 
college sponsored activities or events, and/or when both the accused person and alleged victim are a 
student, faculty, or staff member. Mid does not have jurisdiction over allegations between visitors or 
non-affiliated persons. Mid has the discretion to investigate acts of misconduct occurring off college 
property when a definite, legitimate and substantial college interest exists or at non-college sponsored 
activities and events if the Complainant and Respondent are members of the campus community. Any 
actions taken by the College are administrative in nature and separate from any criminal proceeding 
related to the reported misconduct. These actions may occur while a criminal proceeding is ongoing. 
Actions taken by the College will not be delayed or dismissed when criminal charges have been reduced, 
dismissed, or when a criminal proceeding is pending. Further, Mid may continue with its investigation if a 
party is no longer a student or employed at the College. 

Retaliation 
No person shall be penalized for using, in good faith, channels available for resolving complaints of 
misconduct. Retaliation includes but is not limited to: intimidation, threats, harassment, or any other 
adverse action threatened or taken against any person for engaging in protected activity. 

Anyone who believes that they have been the victim of retaliation for opposing discriminatory behavior, 
reporting sexual misconduct, or participating/cooperating in an investigation, should immediately contact 
one of the Title IX Coordinators listed herein. Any person found to have retaliated against a person for 
engaging in protected activity will be in violation of the Policy and may be subject to disciplinary action. 

False Statement 
Should the College’s investigation reveal that a complaint was knowingly falsified and/or that false 
evidence was knowingly and willfully provided, the complaint will be dismissed and the person who 
knowingly filed the false complaint and/or provided the false evidence may be subject to disciplinary 
action. 

Confidentiality 
While Mid encourages all members of the campus community to report incidents of discrimination, 
harassment or sexual misconduct, Responsible Employees have a duty to report such actions to one of 
the College’s Title IX or Deputy Coordinators. Responsible Employees are encouraged to disclose this 
obligation of their position before any statement is made to them. All complaints will be promptly and 
thoroughly investigated by one of the College’s Title IX Coordinators or designees. The College will 
make reasonable and appropriate efforts to ensure an individual’s privacy and protect confidentiality when 
conducting an investigation and resolving a complaint, except as otherwise required by law. Should a 
Complainant request confidentiality or ask that a complaint not be investigated, the request will be 
considered but the College cannot guarantee that said request will be honored. If a Complainant insists 
that their name not be disclosed to the Respondent, the College’s ability to respond may be limited. In 
limited circumstances involving serious or repeated conduct or when the Respondent may pose a 
persistent threat to the campus community, the College reserves the right to investigate regardless of a 
Complainant’s request for confidentiality. The College is required by the Federal Clery Act to 
statistically report certain types of crimes including certain types of sexual misconduct. Confidentiality is 
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maintained when filing the report and no personal information about the Complainant or Respondent is 
revealed. The Annual Disclosure of Crime Statistics reports types of criminal incidents, only. 

Prohibited Act, Terms and Definitions 
Discrimination 
Mid Michigan College prohibits any form of discrimination against any person on the basis of race, color, 
religion, sex, gender identity or expression, pregnancy, age, sexual orientation, marital or parental status, 
national origin, citizenship, disability, military or veteran status, or any other legally-protected status, in 
the administration of and access to the College’s programs and activities and in conditions of admission or 
employment. Mid Michigan College is committed to and adheres to the principles of all applicable state 
and federal equal opportunity laws and regulations for its students, faculty, staff and applicants for 
admission and employment. 

Gender Discrimination/Harassment 
Gender discrimination/harassment can be based on actual or perceived gender, sexual orientation, gender 
identity or gender expression. This may include acts of aggression, intimidation, or hostility; whether 
verbal or non-verbal, graphic, physical, or otherwise, even if the acts do not involve conduct of a sexual 
nature. The harassing behavior creates a hostile environment if the conduct is sufficiently severe, 
persistent or pervasive enough that it has the effect of unreasonably interfering with, denying, or limiting 
someone’s ability to participate in, or benefit from, the College’s educational program and/or activities. 

Pregnancy 
The College will not discriminate against any student or employee or exclude any student or employee 
from its educational program or activity (including any class or extracurricular activity) on the basis of 
such individual’s actual or potential parental, family, marital status, pregnancy, childbirth, false 
pregnancy, termination of pregnancy or recovery therefrom, unless the individual voluntarily requests to 
participate in a separate portion of the program or activity of the College. 

The College will not deny such an individual access to or participation in classes, extracurricular 
programs, athletics, honor societies, opportunities for student leadership, or other activities. The College 
will treat pregnancy, childbirth, false pregnancy, termination of pregnancy and recovery therefrom as 
justification for a leave of absence for so long a period of time as is deemed medically necessary by the 
person’s physician; at the conclusion of which, the person shall be reinstated to the status that was held 
when the leave commenced. Further, MMCC will allow students the opportunity to make up any missed 
work in a manner selected by the student, which is reasonably equivalent to the work missed and within a 
reasonable timeframe. The College may require a pregnant student or a student who has given birth to 
obtain a certification from a physician stating that the student is physically and emotionally able to 
continue participation in the normal education program or activity, so long as such a certification is 
required of all students for other physical or emotional conditions requiring the attention of a physician. 

Hostile Environment 
A hostile environment is defined as an environment on campus that through harassing conduct (e.g. 
physical, verbal, graphic or written) based on a person’s protected status (e.g. race, age, sexual 
orientation), becomes sufficiently severe, persistent, pervasive, and objectively offensive enough that it 
alters the conditions of employment or limits, interferes with, or denies educational benefits or 
opportunities from both a subjective (alleged victim) and an objective (reasonable person) viewpoint. 
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Sexual Misconduct 
The term Sexual Misconduct will be used throughout sections of this document and is considered an 
all-inclusive term used to identify a number of unwelcomed behaviors of a sexual nature that would 
constitute sex-based harassment or discrimination under Title IX. They include sexual violence, sexual 
assault, sexual harassment, dating violence, domestic violence, sexual exploitation, stalking, and all forms 
of discrimination relating to one’s sex or gender identity. Sexual misconduct may occur in any sex or 
gender composition--between members of different sexes or the same sex, regardless of gender or gender 
identity. Sexual misconduct may vary in its severity and consists of a wide range of behaviors. 

The following terms and definitions are provided as an overview: 
● Consent: Consent is clear, knowing, and voluntary; active, not passive; silence in and of itself, 

cannot be interpreted as consent. Additionally, consent to any one form of sexual activity cannot 
automatically imply consent to any other form of activity nor can previous consent be construed 
to imply current consent. Consent cannot be given by someone who is not of legal age or by 
someone who is reasonably known to be (or should have been known to be) mentally or 
physically incapacitated. The State of Michigan does not have one single definition of consent 
nor is it an element of criminal sexual conduct that prosecutors are required to disprove beyond a 
reasonable doubt. Michigan’s standard criminal jury instruction states that: a person consents to a 
sexual act by agreeing to it freely and willingly, without being forced or coerced. It is not 
necessary to show that the Complainant resisted the Defendant to prove that this crime was 
committed. Nor is it necessary to show that the Complainant did anything to lessen the damage to 
him/herself. Therefore, consent is likely to be defined as a free and willing agreement to engage 
in a sexual act, provided without force or coercion, between individuals who are of sufficient age 
and are not mentally incapable, mentally disabled, mentally incapacitated or physically helpless. 

● Crime of Violence: An offense that has the use, attempted use, threatened use or element of 
physical force against the person or property of another; any other offense that is a felony and 
that, by its nature, involves a substantial risk that physical force against the person or property of 
another may be used in the course of committing the offense. 

● Force: Physically imposing and/or the use of physical violence on someone to gain sexual 
access. Force includes threats and intimidation. 

● Coercion: Unreasonable pressure for sexual activity. When someone stipulates that they do not 
want to go past a certain point of sexual interaction, continued pressure beyond that point is 
coercion. 

● Sexual Harassment: Unwelcome conduct of a sexual nature and includes any unwelcome sexual 
advances, requests for sexual favors, or other verbal, nonverbal, or physical conduct of a sexual 
nature. The harassing conduct creates a hostile environment if the conduct is sufficiently severe, 
persistent or pervasive enough that it has the effect of unreasonably interfering with, denying or 
limiting someone’s ability to participate in, or benefit from, the College’s educational program 
and/or activities. 
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Below are the various forms of sexual misconduct and their definitions: 
● Sexual Harassment-Verbal: Unwanted speech directed at another that is sexual in nature and 

creates a hostile environment for a student or employee 
● Sexual Harassment-Non-Verbal: The licking of lips, using sexual motions or gestures, 

leaving gifts or other non-verbal acts that are sexual in nature, are unwanted, and create a 
hostile environment for a student or employee 

● Non-Consensual Sexual Intercourse or Penetration: The insertion of any object, however 
slight, into the vagina or anus of another without their consent; inserting a penis into the 
mouth of another without their consent; orally penetrating the vagina of another without their 
consent (or any of the above mentioned when the person is incapable of giving consent due to 
physical or mental incapacitation or age) 

● Non-Consensual Sexual Contact: Intentional contact with the breasts, buttocks, groin, or 
genitals; touching another with any of these body parts or making another touch you or 
themselves with or on any of these body parts; any intentional bodily contact in a sexual 
manner even if not involving contact with/of breasts, buttocks, groin, genitals, mouth or other 
orifice 

● Quid Pro Quo: Exists when there are unwelcome sexual advances, requests for sexual 
favors, or other verbal or physical conduct of a sexual nature; and submission to or rejection 
of such conduct results in adverse educational or employment action 

● Sexual Exploitation: Occurs when a person takes non-consensual or abusive sexual 
advantage of another for their own advantage or benefit, or to benefit or advantage anyone 
other than the one being exploited; and that behavior does not otherwise constitute one of the 
other sexual misconduct offenses 

Dating Violence: 
Violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with the 
victim. 

● The existence of the relationship shall be determined based on the reporting party’s statement and 
with consideration given to the length of the relationship, type of relationship, and the frequency 
of interaction between the persons involved in the relationship 

● Violence includes but is not limited to, sexual or physical abuse or the threat of such abuse 

Domestic Violence: 
A felony or misdemeanor crime of violence committed by any of the following 
individuals: 

● A current or former spouse or intimate partner of the victim 
● A person with whom the victim shares a child in common 
● A person who is cohabitating with or has cohabitated with the victim, as a spouse or intimate 

partner 
● A person similarly situated to a spouse of the victim under the domestic or family violence laws 

of the jurisdiction in which the crime of violence occurred, or 
● Any other person against an adult or youth victim who is protected from that person’s acts under 

the domestic or family violence laws of the jurisdiction in which the crime of violence occurred 
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Stalking: 
Engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear 
for his/her safety or the safety of others or suffer substantial emotional distress. (MMCC considers 
cyberstalking, recording or transmitting sexual images, and voyeurism to be a form of stalking and a 
violation of this Policy.) 

● Course of Conduct means two or more acts, including but not limited to, acts in which the 
stalker directly, indirectly or through a third party, by any action, method, device, or means, 
follows, monitors, observes, surveils, threatens, or communicates to or about a person or 
interferes with a person’s property. 

● Reasonable Person means a reasonable person under similar circumstances and with similar 
identities to the victim. 

● Substantial Emotional Distress means significant mental suffering or anguish that may, but does 
not necessarily require, medical or other professional treatment or counseling. 

Reporting a Complaint 
Mid Michigan Community College strongly encourages anyone who experiences or observes any acts of 
discrimination, harassment, or sexual misconduct to promptly report the incident(s) and seek assistance 
from the College. The College can only take corrective action when it becomes aware of a problem. The 
College reserves the right to act as a Complainant and initiate proceedings without a formal complaint by 
the victim of discrimination. 

Any student, staff member, third-party or bystander who experiences, observes, or becomes aware of any 
acts of misconduct is encouraged to report it to Campus Security, one of the College’s Title IX 
Coordinators or Deputy, or by using the online incident report form. 

The online reporting form is the most effective reporting method and can be found at: 

www.midmich.edu/incidentreport 

Campus Security can be reached at: 

Harrison Campus (989) 339-4204 Mt. Pleasant Campus (989) 339-7323 

Reports may also be made directly to one of Mid Michigan College’s Title IX Coordinators or Deputy 
Coordinator. All Title IX investigators receive yearly training on issues related to sexual discrimination, 
sexual harassment, sexual misconduct, sexual assault, domestic violence, dating violence, and stalking. 
Investigators are educated on conducting an investigation and implementing processes that protect the 
safety of victims and promote accountability. 

Title IX and Deputy Coordinator for Students: 
Martricia M. Farrell 

Director of College Compliance and Ethics Title IX/Civil Rights Coordinator 
mfarrell@midmich.edu 
(989) 386-6622 ext. 394 

If a complaint involves both a student and employee, a joint investigation will occur involving both the student 
and employee Title IX Coordinator or Deputy. The lead office handling the matter will be determined by the 
source of the original complaint. If the complaint originates with a student, the Student Title IX Coordinator or 
Deputy will act as the responsible office. If the complaint originates with an employee, the Employee Title IX 
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Coordinator will be the responsible office. Investigations regarding third parties will be handled by the Employee 
Title IX Coordinator. 

When filing, a complaint should thoroughly and concisely describe the alleged incident(s) including the date, time 
and location. Any supporting documentation should be included with the complaint. The names of potential 
witnesses should also be included. 

Upon receipt of the complaint, an initial review will commence to determine if there is reasonable cause to believe 
that a violation of the policy has occurred. The type of disciplinary proceeding follows the College administrative 
model. If there is reasonable cause, the College will initiate a prompt, thorough and impartial investigation and if 
appropriate, impose interim measures. These interim measures may include assistance in changes to academic 
issues, matters of transportation, working situations, or protective measures such as separating the parties, placing 
limitations on contact between the parties, suspension, or making alternate class placement or workplace 
arrangements. The College will confidentially maintain details of any accommodations or protective measures 
provided to the Victim to the extent that such confidentiality would not impair the ability of the College to provide 
the accommodations or protective measures. 

Investigation of the complaint is designed to provide a fair and reliable determination about whether any policy 
violation has occurred. If so, the College will implement a prompt and effective remedy designed to end the 
discrimination, prevent its recurrence and address its effects on the Complainant and others, as appropriate. For 
sexual harassment findings including sexual misconduct, the College will take these actions regardless of whether 
or not the sexual violence is the subject of a criminal investigation. 

This procedure is intended to apply to acts of discrimination, harassment, and sexual misconduct, including sexual 
assault, dating violence, domestic violence, and stalking; all other grievances involving students will be addressed 
through the Code of Conduct and will follow the administrative model. 

Voluntary Informal Resolution 
In the event that the Title IX Investigator believes that the matter may be resolved by informal means, the 
Investigator may suggest the informal process to the Complainant and Respondent. If agreeable, the Investigator 
may work with the parties to reach a resolution. The informal resolution will still act to end the misconduct, 
prevent its reoccurrence and remedy its effects; lessor sanctions may be imposed. In cases where an informal 
resolution is reached, the Investigator will prepare the Informal Case Resolution Agreement and provide, in 
writing, copies to both the Complainant and Respondent. The Complainant and Respondent may end the informal 
resolution process at any point and request, in writing, that the matter proceed to the formal 
investigation/Administrative Model. 
**NOTE** In cases of alleged sexual violence the informal resolution process is not available. 

Office of Civil Rights 
A complaint can be filed by anyone who believes that a school receiving Federal financial assistance, has 
discriminated against someone on the basis of race, color, national origin, sex, disability, or age. The person or 
organization filing the complaint need not be a victim of the alleged discrimination but may complain on behalf of 
another person or group. For information on how to file a complaint with the Office of Civil Rights (OCR), visit 
http://www2.ed.gov/about/offices/list/ocr/complaintintro.html or contact OCR’s Customer Service Team at 
1-800-421-348 
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Office for Civil Rights 
Cleveland Office 

U.S. Department of Education 
1350 Euclid Avenue, Suite 325 

Cleveland, OH 44115 
Telephone: (216) 522-4970; Facsimile: (216) 522-2573 

Email: OCR.Cleveland@ed.gov 

For a full copy of Mid’s Campus Non-Discrimination, Harassment, and Sexual Misconduct Policy including 
grievance procedures, visit www.midmich.edu/titleix . 

Student Right to Know 
According to the Student Right-to-Know Act of 1990, colleges and universities that administer Federal Title IV 
funds must disclose certain information to prospective and enrolled students, parents and employees. Required 
student consumer information is available throughout our website. The purpose of the Student Right to Know 
page is to offer a convenient way to access all of the required information from one site. It is located at: 
www.midmich.edu/righttoknow 

Closing 
It is fundamental to our College’s mission that Mid provides its students with an enriching educational 
experience. You are an integral component to our mission!!! As part of our college community, it is your duty and 
responsibility to be informed and adhere to all Mid policies. After becoming familiar with this Handbook, if you 
have questions about it or any of MMCC’s policies, please speak with your program director, the Dean of Student 
and Academic Support Services, or the Office of Student Oversight. Mid Michigan College’s Faculty and Staff 
welcome you and wish you a successful and gratifying educational journey as you complete your degree! 
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Travel Policies for Mid Michigan College Students 
1. Students participating in Mid sponsored field trips/events are expected to conform to the same 

standards of behavior as published in the Mid Student Code of Conduct. All Mid field trips/events 
are considered official college activities and are therefore subject to the Student Code of Conduct. 
Any violation of the regulations or local, state, or federal laws may result in disciplinary action or 
sanctions by Mid Michigan College. 

2. If applicable, students who choose to travel to the site of an event/field trip early, remain at the site 
after the planned activity is completed, or who separate from the group, do so at their own risk. 

3. Students who choose alternative transportation will be required to complete and return the Mid 
Transportation Waiver before utilizing alternative transportation for an activity or event. 

4. At all times, students must remember that they are representing Mid Michigan College. They are 
expected to behave with decorum, upholding and maintaining Mid's reputation through an 
appropriate professional behavior. 

5. For all officially sanctioned conferences, workshops, events, etcetera, students are expected to 
participate in all seminars, lectures, presentations, competitions or other occurrences for which the 
purpose of the event or excursion is intended. Failure to do so will subject the student to disciplinary 
measures as determined appropriate by the activities advisor, coach, or Mid representative. 

6. Should a student be found in violation of state/local laws (e.g. possession of drugs, underage 
drinking, possession of weapons/explosives, etc.), it is recommended the advisor or coach 
contact/notify local authorities. 

7. Consequences and/or punishment may include anything such as expulsion from the activity to 
criminal charges. Additionally, this is a Student Code of Conduct violation which will be promptly 
reported to the Student Conduct Officer. Failure to uphold the aforementioned guidelines, policies, 
and/or procedures may result in the violator being immediately sent home at their own expense. The 
action will be reviewed and depending upon the severity of the violation, the offender may be 
removed from the office/membership/team by the student organization/team/coach and/or by the 
Student Conduct Coordinator. 
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Contacts for Student Athletes 

Ryan Harkrader 
Athletic Director/Director of Student Conduct 
rharkrader@midmich.edu 
(989)-386-6622 Ext. 548 

Matt Miller 
VP Student Services 
mmiller@midmich.edu 
(989)-386-6600 

Martricia M. Farrell 
Director of College Compliance and Ethics Title IX/Civil Rights Coordinator 
mfarrell@midmich.edu 
(989) 386-6622 ext. 394 

Jacob Thelen 
Student Assistant-Athletics 
jbthelen@midmich.edu 

Advising and Mentoring 
(989) 386-6626 
mentors@midmich.edu 

Library and Learning Services 
Mt. Pleasant Campus: (989) 773-6622 Ext. 240 
Harrison Campus: (989) 386-6617 

Financial Aid 
(989) 386-6664 

Registrar 
(989) 386-6622, Ext. 395 

Billing Office 
(989) 386-6611 

Bookstore 
Harrison (989)386-6639 
Mt. Pleasant (989)317-4620 

Security 
Mt. Pleasant Campus (989) 339-7323 
Harrison Campus (989) 339-4204 
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___________________________________________________________ 

___________________________________________________________ _______________________ 

Mid Michigan College 
Athlete Code of Conduct 

The Athletic Department requires the following guidelines must be adhered to by all members of the athletic programs at Mid 
Michigan College. The following regulations, as well as the college’s policies and procedures as outlined in the student handbook 
shall apply to all student-athletes on all college property and during any college-sponsored activity. Failure to follow these 
regulations will result in disciplinary action by the College. 

1. Eligibility – It is the responsibility of each student-athlete to maintain good academic standing. Each athlete must meet the eligibility 
requirements established by the National Junior College Athlete Association (NJCAA); this includes making satisfactory progress in 
classes and maintaining full-time enrollment (12 hours) during each semester throughout the academic year. Failure to meet these 
requirements will result in immediate expulsion from the athlete program(s). 
2. Representing Mid Michigan College – A student-athlete is seen in the public eye more often than the other students. It is a privilege to 
be a college student-athlete. It is also a responsibility to represent the College with the adherence of the NJCAA General Sportsmanship 
Expectations: https://www.njcaa.org/eligibility/2020-21/index and the Mid Michigan College Student Code of Conduct: 
http://midmich.edu/conduct Failure to do this will result in disciplinary action from the coach and/or athletic director. 
3. Use of College Property – Uniforms and practice gear will be issued to each student-athlete and must be returned at the end of the 
season. Failure to do so will result in a ‘hold’ placed on releasing the transcript for that student. Any intentional destruction of college 
property or any other property while representing MID will not be tolerated. 
4. Alcohol and Drug Use – Any student-athlete found to be under the influence or in possession of alcoholic beverages or 

illegal drugs while representing the College will face immediate suspension from all athletic programs. This includes use, procession or 
related legal infraction when not representing the college. See the MID Student Code of Conduct and the alcohol and drug policy for the 
college: http://midmich.edu/alcoholandotherdrug 
5. Tobacco – Smoking (including e-cigarettes) or chewing tobacco while representing the college (practice, games, or events) is not 
permitted per the NJCAA policy. 
6. Dress and Appearance – Student-Athletes will follow the NJCAA dress decorum at all times: Game attire for all bench personnel, 
other than uniformed players, must be a college issued warm-up suit, or business casual apparel unless weather does not permit. All other 
team personnel must wear appropriate institutional collared shirts, shorts &/or slacks (no denim/jeans), shoes and socks (no sandals, 
flip-flops). Head gear must be worn in an appropriate manner. No changing into game uniforms at the bench area. Must use locker room or 
restroom facilities away from the general public. 
7. Due Process – The due process procedures for the MID Student Code of Conduct are found in the current MID Student 
Handbook: http://midmich.edu/conduct 
8. Responsibility – You are responsible for your actions, which means accepting the decisions of your coaches or the athletic department in 
a mature manner. If you do not understand something, simply come and ask. The door is always open and you will receive an honest, direct 
answer. 
9. Academic Integrity – MID’s Academic Integrity Policy is located in the MID Student Handbook: http://midmich.edu/conduct Review 
this policy to understand your responsibilities. 
10. Social Networking Policy – Student-Athletes will follow the NJCAA and Michigan Community College Athletic Association 
(MCCAA) Social Media Policy at all times: Michigan Community College Athletic Association recognizes the prevalence and popularity 
of online communities. Utilizing cyber media responsibly is an expectation of student athletes. Use of any electronic media as a means for 
harassment is strictly prohibited. Harassing behavior includes sending text, picture, audio, video or executable electronic code (viruses, 
etc.) over electronic forums, message boards, social media sites and services, instant messaging or chat services, e-mail, or other Internet or 
intranet service, and websites. This includes repeated unwanted contact or any stalking or bullying behaviors on any of the aforementioned 
media. 

I have read and I understand the Mid Michigan  College Athletic Code of Conduct. 

Student-Athlete Printed Name 

Student-Athlete Signature Date 
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