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PRE-TAX BENEFITS = YOU WIN BIG!
All of the benefits described in this newsletter are provided to you on a pre-tax basis.
That means no federal, state, or local income tax, and no FICA deductions! Without
the advantages that these benefits provide, the expenses that you incur would be
subject to the same taxes as your paycheck. Because your employer has taken the
necessary steps to implement these plans on your behalf, the benefits you receive are
not taxable income to you! All of this adds up to a big WIN for you and your family –
saving you approximately 30% in taxes on benefit expenses!

www.kushnerco.com

FLEXIBLE
SPENDING
ACCOUNTS
The IRS allows your employer
to provide you access to two
money-saving, tax-favored
vehicles to save money on things
you already pay for. The two
accounts are the Health FSA and
Dependent Care Reimbursement
Account.
Prior to the beginning of each
plan year, you estimate the
amount of your anticipated
expenses and decide how
much of your pay you wish to
contribute to the Health FSA or
Dependent Care Reimbursement
Account.
Very simply, you have deductions
taken in equal installments
each payroll into the account
available for your use. Your
taxable income is reduced by the
amount you elect to deposit into
this account. Your state, federal
and social security taxes are
reduced accordingly.
Contributions to your account

HEALTH FLEXIBLE SPENDING ACCOUNT
(FSA)
The Health FSA allows you to reimburse yourself for eligible, medically
necessary expenses which are either not covered or are not reimbursed by
any other source, up to the annual maximum.
Because of the unknown nature of

common eligible expenses at https://

when you might need medical care,

kushner.wealthcareportal.com.

your balance is available to you from

of the highlights include office visit or

the first day of the plan year, and you

prescription drug copays, deductible

pay the account back through the year

or coinsurance expenses, glasses or

with payroll deductions.

contact lenses (non-cosmetic), dental

The Health FSA is available for you to
reimburse the expenses of all members
of your tax family. This means that

expenses (non-cosmetic), orthodontia,
and

their eligible medical expenses are still

The IRS defines an eligible expense as
for

and

You may not enroll in a regular
Health FSA. You can however,
enroll in a Limited Purpose
Health FSA. A Limited Purpose
Health FSA works exactly like a
regular Health FSA except you
are only eligible to be reimbursed for dental and vision
expenses. All other medical
expenses can be reimbursed
from the H.S.A.

reimbursable under the Health FSA.

“primarily

drugs

If you contribute to a Health
Savings Account (H.S.A.):

kids under your employer’s health plan,

incurred

over-the-counter

medicine (with a doctor’s prescription).

even if you don’t cover your spouse or

those

Some

the

diagnosis, cure, mitigation, treatment,
or prevention of disease or illness, or
for the purpose of affecting any
structure or function of the human
body”. To help in interpreting this
definition, we provide a detailed list of

will stop at the end of each year
and will not continue unless you
elect to participate in the new
year. Your participation in the
plan will also end at the time you
terminate your employment.
Remember too that any balance
you have at the end of the plan
year must be forfeited by law.
Plan conservatively so you don’t
run into the use-it-or-lose-it rule!

DEPENDENT CARE ACCOUNT

The Dependent Care Reimbursement Account allows you to reimburse yourself for eligible day care expenses that allow you
and/or spouse to work. Anyone can be the provider of care as long as they are not another tax dependent and are willing to
provide their Tax ID/SSN. The “care” cannot be tuition for schooling – the main purpose must be care, not education. Care can
be for a tax dependent child or adult.
The maximum that can be elected is $5,000 per calendar year (or $2,500 if married filing separately). Unlike the Health FSA
where the timing of expenses is not necessarily known, dependent care expenses typically occur on a pretty regular basis.
Because of this, the amount available for reimbursement is equal to what is deducted each pay period.
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FLEXIBLE SPENDING ACCOUNTS
HOW MUCH
CAN YOU
SAVE?

details for your fsa plan:
Annual Health FSA Maximum: $2,750
Annual Run-Off Period: You will have a 90
day run-off period to submit expenses
against the prior year’s balance
Debit Card Available: You will receive debit
cards to use for this year’s expenses (more
details to come!)
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limited purpose health fsa
Frequently Asked Questions


What is a Limited Purpose FSA? A Limited Purpose Health Flexible Spending Account (referred to as
a Limited Purpose FSA) is much like a typical, general purpose Health FSA. However, under a Limited
Purpose FSA, eligible expenses are limited to qualifying dental and vision expenses for you, your spouse,
and your eligible dependents.



Why is it a good idea to have a Limited Purpose FSA? IRS rules do not allow you to contribute to an HSA
if you are covered by any non-qualifying health plan, including a general purpose Health FSA. By limiting
FSA reimbursements to dental and vision expenses, you (or your spouse) remain eligible to participate in
both a Limited Purpose FSA and an HSA. Participating in both plans allows you to maximize your savings
and tax benefits.



What expenses are eligible with a Limited Purpose FSA? Qualified out-of-pocket expenses for dental or
vision care provided to you, your spouse, or dependents. Typical eligible expenses include:
Qualified Dental Expenses- Cleaning, Fillings, Crowns, Braces
Qualified Vision Expenses- Contact lenses, Eyeglasses, Eye exams, Vision correction procedures
these expenses are defined by IRS rules and your employer's plan. You can learn about your
employer's plan by reading the Summary Plan Description (SPD).



What if an expense is eligible for reimbursement under both my FSA and HSA? You may
not use funds from both your Limited Purpose FSA and your HSA to cover the same eligible
expense. Since there’s no double-dipping allowed, you must choose which account will
reimburse your expense. If you have a Benefits Debit Card the expense will come out of the
Limited Purpose FSA first.



Is there a limit to how much I can contribute to my limited-purpose FSA? Yes. As a result of
the Affordable Care Act, employee contributions have been capped for limited-purpose FSA
plans. The current annual limit is $2,750.



Can my spouse also contribute to an FSA? Yes, if your spouse is eligible to make contributions to a
Limited Purpose FSA. Each spouse may contribute up to the $2,750 maximum limit to their own Limited
Purpose FSA.



How much money is available during the plan year? Your entire health FSA election is available
on the first day of the plan year. If your FSA is active, your available funds decrease as your claims
are paid. You can find out your available funds by logging in to your online account.



What is the "use-or-lose" rule? The IRS created this rule, which states that all money left in your FSA is
forfeited after the plan year ends, or after the run-out period. Your employer has adopted a grace period
to use your previous plan year balance. After the grace period you will have until your run out date to
submit any claims incurred during your previous plan year including your grace period to submit claims
for reimbursement. After that date any remaining funds will be forfeited.
Can I change my election amount? Your election can’t be changed during the plan year unless you have a
change in status or other qualified event.




What happens if I stop working for this employer? If you stop working for your employer or you
lose your FSA eligibility, your plan participation and your pre-tax contributions will end automatically.
Expenses for services you have after your termination date are not eligible for reimbursement.
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general hra
definitions
Mid Michigan College hra plan
Eligible Expenses: Deductibles,
Coinsurance, Copays, Prescription Drugs,
Dental, and Vision expenses. To ensure
that the expense has been properly
applied to the deductible and/or
coinsurance, an Explanation of Benefits
(EOB) from the insurance carrier must
be provided as proof when submitting a
claim for reimbursement.

Maximum Reimbursement: The
maximum reimbursement that you may
receive from the HRA is $1,400 if you
elect employee-only health coverage or
$2,750 if you elect dual or family health
coverage. This amount is available to you
for reimbursement from the first day of
the plan year.
Run-Off Parameters: You will have 90
days after the end of the plan year to
submit expenses incurred in the prior
year.

how is a claim processed?

To ensure that a claim has been properly processed with the insurance carrier, your
health care provider will first submit your health claim to the insurance carrier for
adjudication. Once that is complete, you will receive a copy of your Explanation of
Benefits (EOB) from the insurance carrier showing what has been applied to what. Once
that is received, submit the EOB to Kushner & Company for reimbursement from the
HRA. It is important to remember to submit all pages of your EOB. Once processed,
you will receive your reimbursement made payable to you. At the same time that
you received your EOB, your health care provider has also received their version of
an EOB. From that they will be sending you a bill for the services rendered. It is your
responsibility to take the reimbursement received from the HRA and pay the health care
provider.

what is an hra?

Many employers, including your own, are constantly on the lookout for ways to address
rising health care costs and provide the greatest value to employees. One of the ways
to do this is the implementation of an HRA plan. Often, this HRA account is linked to
a higher deductible health plan. Employers are able to take the savings from lower
premium costs and use those savings to fund the HRA for you to use. Think about the
premium savings in your car insurance when you increase your deductible, and you
get the idea. An HRA plan provides employer-funded dollars into an account setup in
your name. The effectiveness of this approach relies on you and your family to be good
consumers of your health care. With lower usage of the HRA, you and your employer
are able to reap the savings instead of the insurance company. By working together,
employees and employers can take advantage of this approach to combatting rising
health care costs.
Each HRA is custom designed to each employer’s needs. The design of the Mid Michigan
College HRA Plan is detailed below, and how to submit a claim is provided later in this
newsletter.
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HEALTH SAVINGS ACCOUNT
HEALTH SAVINGS ACCOUNT FAQS
An HSA is a tax-advantaged savings
tool that is paired with a Qualified High
Deductible Health Plan (HDHP), similar

what is a health savings account
(hsa)?

to an IRA or 401(k), that can be used

Many employers, including your own, are constantly on the lookout for

to reimburse participants for eligible

ways to address rising health care costs and provide the greatest value

medical expenses on a pre-tax basis.

to employees. One of the ways to do this is the implementation of an

What is a Qualified High Deductible
Health Plan (HDHP)?

The IRS defines what a Qualified High
Deductible Health Plan (HDHP) is. An

HSA plan. An HSA must be linked to a Qualified High Deductible Health
Plan (HDHP). Below, you’ll find common questions and answers related
to HSAs. Your employer will have more details about the specifics of your
arrangement.

HDHP requires that the health plan
has a minimum deductible of $1,400

non-HDHP at a spouse’s employer,

as well. Each bank has their own

for an individual or $2,800 for a family

for instance. A Health FSA can also

specific details, so be sure to ask

(2021). The family deductible is “non-

constitute a non-HDHP, meaning that

your employer for details about the

embedded” meaning that any one

an individual may not be enrolled in

arrangement.

family member, or a combination of

both an HSA and Health FSA unless

family members can meet the family

your employer offers a Limited FSA

deductible. All expenses except for

option. For more information, talk to

preventive expenses must apply

your HR department. Contributions

towards the deductible prior to plan

to the HSA may be made by the

payment. This means that office visits,

employee and/or their employer.

prescription drugs, lab work, etc. all

Employee contributions are typically

applies towards the deductible, and

made via payroll deduction on a pre-

there are no traditional flat dollar

tax basis. However, you may also make

copays for those services. See your

after-tax contributions, and deduct

employer for the specifics of your

the contribution amounts on your

HDHP.

personal taxes.

Who is eligible to contribute to

How much can be contributed?

expenses eligible/ineligible.

an HSA?

The IRS determines a maximum

What happens if I terminate

In order to be eligible for an HSA,

contribution amount each year.

employment?

For 2021, the maximum combined
employee and/or employer
contributions are $3,600 for an
individual or $7,200 for a family.
Additionally, if you are 55 or older, you
may contribute up to another $1,000
annually.
Where is my money held?
The HSA funds are held at a bank
an individual must be enrolled in
a qualified HDHP, and may not be
enrolled in any non-HDHP plans.
This means that an individual cannot
be enrolled in an HDHP as well as a
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(see your employer for details), and
the account is owned by you the
employee. To access the account,
you’ll be given a debit card and may
also purchase checks on the account

How do I access my HSA/submit
claims?

You may access your HSA balance
by utilizing your debit card to pay for
expenses and/or paying by check from
the account. Expenses that are eligible
medical expenses may be paid on a
pre-tax basis. Ineligible expenses are
subject to income and excise taxes.
The bank will provide you with a 1099SA at the end of the year which you will
file with your personal taxes, declaring

The HSA is owned by you the
employee, and is fully portable from
employer to employer.

BENEFIT DEBIT CARDS
To make using your accounts even easier, your
employer has provided you with a benefit debit
card. This debit card is tied to your elected benefit
account(s) and allows you to access your funds
at the time of service – saving you from paying at
the time of service and submitting the claim for
reimbursement! Simply swipe your card and the
amount of your eligible expense will be automatically
deducted from your account. If necessary, you will
be asked for additional documentation, but you will
still be able to avoid additional money out of your
pocket. The IRS has a number of rules related to the
use of benefit debit cards. We have addressed these
and other commonly asked questions below. Should
you have other questions related to your debit card,
please contact Kushner & Company.

DEBIT CARD FREQUENTLY ASKED QUESTIONS
How many cards do I receive? You will receive a card for yourself and your spouse (if applicable). They will arrive in a
plain envelope, so please be careful not to throw them away.
How does my benefit debit card help me? Your benefit debit card allows you to access your flexible benefit funds
immediately to pay your provider. It is convenient and reduces the wait time in order to access your money. It does not
mean that you never have to keep or submit documents related to your medical expenses that are submitted through the
debit card.
What is my PIN? No PIN is required however a PIN number has been assigned to your card and can be viewed through Debit
Card Management on your participant portal. If you do not access your PIN you can utilize your card as a signature debit
card. When asked at a merchant whether the card is a debit or credit card, you should select credit if you do not have a PIN
setup. This will allow you to sign for your purchase, and the expense is automatically deducted from your balance
Where can I use my Debit Card? Your Debit Card will be accepted by most doctors, dentists, vision centers, hospitals, and
pharmacies. Merchant Category Codes (MCCs) determine whether a merchant is able to accept benefit debit cards. If your
debit card is tied to an HRA, the eligible expenses and available merchants may be limited to the HRA plan design. Service
providers need to go through an enrollment process to be able to accept benefit debit cards, but most have at this point.
Do I still need my receipts? The IRS allows for certain expenses to be processed without additional verification (i.e. a receipt).
These include office visit copays under your employer’s health plan and prescription drug expenses. For all other expenses
that require additional documentation, you will receive a letter from Kushner & Company requesting a receipt showing
1) the date of service, 2) the amount, 3) the service provider’s name, and 4) what the service was for. A copy of the debit
card receipt will not meet the IRS requirements. A full receipt from the service provider will be required (an Explanation of
Benefits – EOB – may be required for HRA plans. See your plan for details.). We encourage everyone to keep all of their
Debit Card receipts just in case one is requested by Kushner & Company or the IRS in the future.
What if can’t find my receipt? If you can’t find your receipt, or the Debit Card expense was determined to be ineligible,
you will be required to repay your account for that amount. This can be done by attaching a check made payable to your
employer and mailed with a copy of your receipt request letter to Kushner & Company. If you can’t provide a receipt, and
you do not repay the amount, your card privileges may be suspended until the expense is taken care of. When you pay back
an expense, those funds are added back to your available balance for you to use for other eligible expenses later in the year.
Why is my card suspended? Your debit card may be suspended after the third request for your receipt for a given expense.
Once the receipt is received and processed, or once you have paid back the expense amount, your card will be reactivated.
It is important to remember that the primary advantage of the debit card is to allow you to use your account without money
out of your pocket – not necessarily that no documentation is required.
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DEBIT CARD FREQUENTLY ASKED QUESTIONS CONTINUED
Why do some benefit debit card claims get approved automatically while others require I submit documentation to Kushner
& Company? This is a complicated question and the answer depends on numerous variables including if the card was actually
“swiped” through a machine or manually entered into a payment system. It also depends on the merchant category code of the
service provider, their setup via the card swipe machine, and if they use an IIAS (Inventory Approval System approved by SIGIS).
IIAS is an inventory system developed for merchants that helps them follow IRS requirements and allows them to accept benefit
debit cards. All of these factors vary greatly, especially among providers.
When “generally” will I have to provide receipts?
1.

If you swipe or provide your card for payment for a dental or vision expense.

2.

If you use your card to pay a provider, BUT the card is not actually “swiped” through their payment system.

3.

If you swipe your card for a medical expense and the amount is not a whole dollar amount AND the provider does not use
the IIAS approved by SIGIS

When “generally” will my card auto-approve my claim without having to submit documentation?
1.

If the card is swiped at a medical service provider for a whole dollar amount.

2.

If the card is swiped at a merchant and/or medical service provider that has the IIAS SIGIS approval system.

How do I know if I need to submit documentation to Kushner & Company?
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1.

If you have registered on the Kushner Participant Portal and provided an
email address you will receive communications via the “Communications” tab.
Once you select the “Communications” tab you will then select the drop down
triangle next to “My Messages.” You will be notified that a communication
exists for viewing via email.

2.

If you have not registered on the Kushner Participant Portal you will receive
communication via regular USPS mail to the address we have on file. Please
remember to keep your address and/or contact information up to date.

Online account access

Registration
With Kushner & Company you can access your Flexible Spending Account (FSA) and/or HRA information
at https://kushner.wealthcareportal.com or with the “Kushner Participant Portal” app from your iOS or
Android app store.
Information is available about your balance, payment information, account balance, personal information
(such as address), eligible FSA expenses and other useful information, and online claim entry. Please
take the time to familiarize yourself with all of the helpful tools on the website.

STEP 1
If this is your first time
accessing the portal,
simply click the register
button in the “Don’t have
an account?” part of the
home screen.
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STEP 2

After clicking the register
button, complete the
registration form. Choose a
username and password. Enter
the required demographic
information. Your employee ID
is your Social Security number
and your registration ID will be
your employer’s name or your
benefit debit card number. This
can be entered underneath
“registration ID” by typing the
name of your employer or your
benefit debit card number.

STEP 3

Before clicking register, be sure
to view and accept the terms of
use.
After successfully completing
the registration form, click
next. The process may take
several seconds. Do not click
your browser’s back button or
refresh the page.

Online account access continued

Secure authentication
The next part of the registration process involves setting up your secure authentication. This important step helps ensure your
account is secure and private. After the registration form is successfully completed, you will be prompted to complete the
secure authentication setup process. After reading the secure authentication setup instructions, simply click the begin step
now button.

STEP 1
Select security questions. You must select four security questions and provide your
secret answers. These questions are asked at random while you attempt to login to the
portal. The questions help provide an additional layer of security and help ensure only
you are able access your account.

STEP 2
Verify your email address. In the next page, you will be prompted to verify your email
address. Enter your email address, and click continue setup. On the next page, you will
be asked to verify all of the information you’ve entered during the secure authentication
process. After you’ve reviewed and confirmed the accuracy of the information, please
click submit setup information.
A confirmation page will display showing the registration process has been completed. At
this point, you can either 1) sign off, or 2) proceed to your account.

After registering, for all subsequent logins you can click the login link in the upper right corner of the home page. You
will be prompted to enter your username, two of your four security questions, and finally your password.
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SUBMITTING A CLAIM FOR
REIMBURSEMENT (NON-BENEFIT DEBIT
CARD CLAIMS)

SUBMITTING A
CLAIM ONLINE
With Kushner & Company, you have
the ability to enter a claim online at
https://kushner.wealthcareportal.com,
and even scan and attach receipts
right to that claim. Instructions for
getting online are also included in this
newsletter.
TO SUBMIT A CLAIM:
1.
2.

From the Claims tab in the main menu
select Add Claim for Reimbursement
Complete the claim form (the fields marked
with asterisks are required):
•

Enter the date(s) the expense was
incurred (not billed or paid)

•

Select the claimant name. If not in the
drop-down, you can add a dependent
by clicking on your User Name in
the blue menu bar, which will bring
you to your User Profile page. At the
bottom you can select to Add Family
Member(s).

•

Select the benefit you want the
expense to be reimbursed from (FSA,
DCRA, HRA, etc)

•

Enter the amount of the expensethe amount you are requesting
reimbursement for

•

Type the Provider name

•

If needed, you may add a note to your
claim in the Notes section

•

Click Next

•

You are required to attach a receipt to
the claim and you can do so by clicking
Attach Claim Receipt.

•

Click Browse and search for the
receipt.

•

Click Next

•

When complete, acknowledge the
certification text by checking the
checkbox and click the submit button.
A confirmation page displays, showing
the tracking number and total amount
for your submitted claim(s). Individual
claim details appear under two
headings; one for claims submitted
with receipts, and one for claims
submitted without.

•

When ready, click submit.

Kushner & Company provides a number of options for you
to submit claims for reimbursement or processing.
Included in your enrollment packet, and also available
online at https://kushner.wealthcareportal.com, is a
Request for Reimbursement Form. With the exception of
online and mobile claims submission, this Request for
Reimbursement Form must be completed and signed

SUBMIT VIA MAIL
To submit a claim via the mail, please complete the Request
for Reimbursement Form and include copies of all necessary
receipts (see below for requirements). Mail them to:
KUSHNER & COMPANY
ATTN: YOUR EMPLOYER
2427 WEST CENTRE AVENUE
PORTAGE, MI 49024

SUBMIT VIA EMAIL
To submit a claim via email, please complete the Request
for Reimbursement Form and attach scanned copies of all
necessary receipts and email them to fsa@kushnerco.com.

SUBMIT VIA FAX
To submit a claim via fax, please complete the Request for
Reimbursement Form and attach copies of all necessary
receipts and fax them to 1(844) 560-6763.

SUBMIT VIA MOBILE APP
To submit a claim via the mobile application, download the
“Kushner Participant Portal” app from your iOS or Android app
store. From the Home screen, click Submit Claim.

LOCAL DROP-OFF
If you are local, you can drop off your Request for
Reimbursement Form and necessary receipts in a 24 hour
drop-box at the mailing address above.

“What is required to be on a receipt/EOB?”
•

Service Provider Name

•

Patient Name

•

Date of Service (not necessarily date of payment)

•

Expense Amount

•

Service Incurred (office visit, dental cleaning, etc.)

Note: A credit/debit card receipt does not meet IRS
standards.
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Submitting itemized documentation for benefit debit card transactions
Kushner & Company provides a number of options for you to submit documentation for benefit debit
card transactions.
You will be emailed or mailed a receipt request for all benefit debit card transactions that need
supporting documentation. This receipt request can be emailed, mailed, or faxed back to us with the
itemized documentation associated with the benefit debit card transaction in question.

SUBMIT VIA MAIL
With Kushner & Company, you have
the ability to upload documentation for
benefit debit card transactions online
at https://kushner.wealthcareportal.com.
To upload documentation:
1.

From the Main Menu and Claims tab
select Claim Activity
Make sure the Action Needed box is

2.

checked under Which Claims Do You Want

To submit documentation for benefit debit card transactions
via the mail, please mail us the Receipt Request you received
or complete the Request for Reimbursement Form (available
online at https://kushner.wealthcareportal.com) and
include copies of all necessary receipts. On the Request for
Reimbursement Form, the Benefit Debit Card Used box must
be checked. Mail to:
KUSHNER & COMPANY
ATTN: YOUR EMPLOYER
2427 WEST CENTRE AVENUE
PORTAGE, MI 49024

To See?
Find the applicable card transaction from

3.

the Action Needed list provided
•

Click Add Receipt

•

Find the receipt(s) you saved by
clicking Browse or drag and drop the
receipt(s) from your computer into the
field provided

•

When ready, click Submit

SUBMIT VIA EMAIL
To submit documentation for benefit debit card transactions
via email, please email us the Receipt Request you received
or complete the Request for Reimbursement Form (available
online at https://kushner.wealthcareportal.com) and
include copies of all necessary receipts. On the Request for
Reimbursement form, the Benefit Debit Card Used box must
be checked. Email documentation to FSA@kushnerco.com.

“What is required to be on a receipt/EOB?”

SUBMIT VIA FAX

•

Service Provider Name

•

Patient Name

•

Date of Service (not necessarily date of
payment)

•

Expense Amount

To submit documentation for benefit debit card transactions
via fax, please fax us the Receipt Request you received or
complete the Request for Reimbursement Form (available
online at https://kushner.wealthcareportal.com) and
include copies of all necessary receipts. On the Request for
Reimbursement form, the Benefit Debit Card Used box must
be checked. Fax documentation to 1(844) 560-6763.

•

Service Incurred (office visit, dental
cleaning, etc.)

Note: A credit/debit card receipt does not
meet IRS standards.

LOCAL DROP-OFF
If you are local, you can drop off your Request for
Reimbursement Form (with Benefit Debit Card
box checked) or Receipt Request and necessary
receipts in a 24 hour drop-box at the mailing
address above.

SUBMIT VIA MOBILE APP
To submit documentation for a benefit debit card
transaction via the mobile application, download the
“Kushner Participant Portal” app from your iOS or Android
app store. Go to Account Activity from the main menu and
attach saved documentation or take a picture of your
receipt and attach it to applicable Action Required benefit
debit card transactions.
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The below form allows you to receive reimbursement of your claims directly deposited into the bank
account of your choice. Once enrolled, you will remain enrolled from year-to-year. You do not need to
complete if you are already enrolled. If you need to change your bank account information, you can do
so at https://kushner.wealthcareportal.com.
Please complete and return this form to your employer or Kushner & Company.

Record Keeper: Kushner & Company
Participant’s Employer
I hereby authorize Kushner & Company, hereinafter called Record-keeper, to initiate credit (deposits) transactions to my
Checking Account indicated below at the depository financial institution named below, hereafter called Depository, and to
credit the same to such account. I acknowledge that the origination of ACH transactions to my account must comply with the
provisions of U.S. law. In addition, I agree to return any potential overpayment credit to my account to my employer in the
form of a check. If you have previously enrolled in Direct Deposit you do not need to sign up each plan year.
Please provide with this agreement a sample voided check for your account.
Depository/Bank Name

Branch

City/State/Zip Code
Routing Number

Account Number

Please indicate if your bank account is a checking or savings account

Checking Account

Savings Account

This authorization is to remain in full force and effect until the Record-keeper has received written notification from me of
its termination in such time and in such manner as to afford the Record-keeper and Depository a reasonable opportunity to
act.
Name

Social Security Number

Address

City
Phone Number

Zip

State
Date

Signature
M M

D

D

Y

Y

Y

Y

